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LIF E F OUND AT ION -SPON SORED STU DY SH OWS 
AMER IC ANS' REA L RISK  OF  D ISAB IL IT Y 

According to a new 
study , Americans  are 
slightly  less likely to 
suffer a long -term 
disability  than they  
were in the 1970s  
and 1980s, yet those 
who become 
disabled w ill likely  
stay  disabled for a 
longer period of tim e. 
This is one of the 
main f indings  from a 
study  released in 
May 2007 by the Life 
and Health 
Insurance 
Foundation for 
Education (LIFE) 
ent itled, “The R eal 
Risk  of D isability  in 

the U nited States .” The research, conducted by  the 
global consult ing f irm M illiman Inc., was  designed to 
prov ide ins ights into disability  risks based on gender, 
age, occupation and disability type. 

Times Ch an ge  

To portray an accurate pic ture of the risks  associated 
with long-term disabilities  in the U .S., the researchers 
studied information gathered by the Individual D isability 
Experience C omm ittee of the Soc iety  of  Ac tuaries, 
which analyzed individual disability incom e policies  
during the 1990s . This data was  com pared to the 1985 
Comm iss ioner ’s Individual D isability A table,  w hich w as 
based on data from the 1970s  and early  1980s.  

The LIFE study  found that the probability  of  a w hite -
collar w orker between the ages  of 35 and 65 becom ing 
disabled for 90 days or longer is  27% for m en and 31% 
for w omen. This  compares to 29% for men and 34% for 
women in the 1970s and 1980s. While the potential for 
becoming disabled has decreased slight ly,  the duration 
of disabilities has increased significantly .  

The Specifics  

The researchers analyzed data for the top 10 diagnos is 
groupings : C ardiovascular, musculoskeletal, cancer, 
mental,  back , alcohol/drugs , nervous, other injury,  and 
AIDS. W hat they discovered is  that the breakdow n of 
the conditions caus ing claim s was not only age, but 
also gender specif ic.  For men between 30-39 years  
old,  m usculoskeletal condit ions are mos t prom inent.  
Am ong w omen ages  30-39, disabilities due to 
complications of pregnancy are the mos t significant 
claim type. W hen m en reach ages  40 -49, 
cardiovascular problems become the predominant 
cause of disability  c laim s, w hile wom en in this age 
group suffered prim arily  f rom cancer.  Between the 

  

HSAs OFFER  H EALT H IN SURA NC E F OR  PEOPL E 
WHO FEEL TH EY DON 'T NEED  IT  

Health insurance 
prem iums are 
expensive; and 
without a chronic 
medical condition 
that requires  
frequent doc tor 
visits,  or regular 
medicat ion, you 
may feel that your 
prem iums are 
being was ted. Still,  
you know it’s 
im portant to have 
Health insurance in 
the event you are 
involved in an 
accident or become 
ill unexpec tedly.   

What Are My 
Op tio ns?  

If you are experienc ing this  dilemm a, your solution may 
be to open a H ealth Sav ings Account (H SA). T hese 
interest-bearing tax -free accounts  can be opened by 
anyone w ho purchases a qualify ing high-deduc tible 
insurance policy with an annual indiv idual deduct ible of  
at  leas t $1,100. Such high-deduc tible polic ies cost 
significantly less  than tradit ional health insurance.  

Prem ium savings  can be contributed to an HSA to help 
cover the health plan’s deduc tible, as well as  any  other 
eligible medical expenses  (e.g. dental and vision 
expenses) that m ay not be covered by the plan. 

Oth er In cen tives?   

Contribut ions  to the HSA are tax deduc tible and 
withdraw als are tax -free prov ided the money is used 
for IRS approved m edical expenses.  

The lis t of approved expenses is quite broad. Money  
from your HSA can be used to cover your insurance 
deduc tible and co-insurance, as well as out -of-pocket 
medical expenses , such as doctor vis its , vision and 
dental care, and even long-term care insurance 
prem iums. Even over-the-counter medicat ions are 
considered an approved expense. 

For 2007, you may  contribute a max imum  of $2,850 
($5,650 if  covering your fam ily) to your H SA. T hat 
money is available w henever you need to cover 
expenses  your insurance doesn’t pay . While the m oney  
rem ains in your account, it acc rues  interest that grow s 
without taxation. 

Comp lete C on tro l?   

 



ages  of 50 -59, the m ajority of disability  c laims filed for 
both m en and w omen w ere for cardiovascular 
conditions . H owever, women in this  age group 
continued to show a s ignif icant number of claims  
aris ing from cancer.  

Another interes ting fact to em erge from  the study was  
that wom en face an overall greater risk  of  disability 
than m en across all age groups . Except for AID S 
claims  in all age groups and cardiovascular claim s from 
50 -59, female inc idences  for each of the diagnosis  
groupings  were signif icantly  greater than male 
inc idences . 

Con sid er Coverage  

The researchers noted that with mos t workers  not 
financially  prepared to pay for a long-term disability  
out-of -pocket, they need to realize how comm on 
disabilities  are and plan accordingly  by  purchas ing 
indiv idual disability insurance if they lack  suffic ient 
coverage through their employer. 

There is  no lim it on the amount of unused money in the 
HSA that can be carried over from year to year,  and an 
HSA is  yours  to keep when you change jobs. H owever,  
if  your new job doesn’t of fer a qualify ing high 
deduc tible insurance policy,  you will not be able to 
make additional contributions  to your HSA. But,  you 
can continue to use the money  that 's already  in your 
account. That money  is yours  to keep regardless of 
your insurance coverage. 

A C on vin cing  C on clusion   

In fact, money accumulated in an H SA that is  not used 
for m edical care can be w ithdrawn for other uses after 
the account holder turns  65 without penalty.  Ordinary 
income taxes  w ould be ow ed on nonqualif ied 
dis tribut ions. If  the account holder withdraws funds  for 
other purposes  before 65, a 10% penalty and ordinary 
income taxes  w ould apply.  
 

 

 

EM PTY NESTER S SHOU LD N'T  SAY GOOD B YE T O TH EIR  L IFE IN SUR ANC E 

The k ids are all grow n, and finally it ’s jus t the two of you. Your 
life is  changing, and you are making decis ions  about w hat 
pieces of your former lifestyle should rem ain the sam e and w hat 
should be altered. There are some item s you w ill dec ide to let 
go, but m ake sure your exis ting Life insurance coverage isn’t 
one of them. 

Why do you need insurance at this  t ime in your life you ask? 
Here are 10 reasons : 

1. To accom plish f inancial goals  - If your children are 
financially  dependent on you because they  are s till in 
college, Life insurance can help fund their educat ion 
even if  you aren ’t around. Keep in mind that Social 
Security  benefit  payments  for a surviv ing spouse and children cease w hen s tudents  f inish high school.   

2. To care for dependents – Life insurance w ill cont inue to provide for your parents and disabled adult  children 
if  you die before they do.  

3. To buffer you from the Soc ial Security “blackout period ” - Soc ial Security pays  no benef its  from  the t ime the 
youngest child leaves  high school unt il the surv iving spouse applies  for ret irem ent benefits . This  period is  
called the “blackout period,” and it can cause extrem e f inancial hardship to the surviv ing spouse if  there is 
no incom e stream. Life insurance provides  much needed income.  

4. To supplement reduced Soc ial Security survivor ’s benef its  - If a spouse begins  receiv ing Soc ial Security 
survivor benefits earlier than the full -benef it age, their m onthly benefit  will be permanent ly reduced. In 
addit ion, because their spouse died early,  salary  inc reases that might have increased Social Security  
benef its  w ere not applied to their record. A Life insurance policy  can help m ake up for these losses.  

5. To supplement lost  retirem ent savings  – If a spouse died before ret irement,  they didn’t earn salary 
inc reases  that m ight have inc reased em ployer pens ion benefits and/or IRA contribut ions. A Life insurance 
policy can help make up for these losses  too.  

6. To m eet comm itm ents that w ere made at a tim e w hen there were two incomes - Financial comm itm ents like 
mortgages  or loans  are based on the combined income of a tw o-paycheck couple. If  each spouse has Life 
insurance the survivor can cont inue to meet those commitments.   

7. To pay  for unexpec ted expenses  - Funeral and burial costs,  f inal m edical expenses, es tate adminis tration 
and estate taxes  aren ’t alw ays  antic ipated. Life insurance prepares you for these costs no matter when they 
happen.  

8. To c reate a financ ial emergency fund - If a family  doesn’t have an em ergency  fund equivalent to at leas t six  
months  of incom e, they could be extremely  vulnerable if  one of the w age earners dies. This  lack of funds 
could also impac t the family ’s ability to obtain c redit . Life insurance can be the fam ily ’s em ergency fund.  

9. To supplement lost  incom e if  a spouse dies after beginning Social Security  benefits – Each spouse receives 
a check for his  or her Social Security  ret irement benefits . The earner with the larger pre -ret irement incom e 
gets a benefit  based on that income. T he spouse w ith the smaller or no pre -ret irement incom e gets  a benefit  
based on their ow n earnings, or half  of  their spouse’s Soc ial Security benef it,  w hichever is greater. When 
one spouse dies, the larger ret irem ent benefit cont inues, but the smaller one stops. Life insurance can 
make up for this  income loss.  

10. To prov ide for charitable causes - If you want to ensure your favorite charit ies get m oney after your death, 
you can designate some or all of  your Life insurance benef its  to this  purpose.  
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